
 

 

JOB OUTLINE 

 
Post:  Teacher (Gaelic)  
  
Service:  Economy and Skills - Education 
 
Section:  Sgoil na Coille Nuaidh 
 
Grade:  SNCT Teacher Scale 1 - 6   
 
Job Purpose:  The duties of a teacher working in East Ayrshire Council are defined in 

Annex B of the national agreement “A teaching profession for the 21st 
century” and the Standard for Full Registration (SFR). 

  

A. SECTION STRUCTURE CHART  

 

 

 

 

 

 

 

 

 

B. KEY DUTIES & RESPONSIBILITIES 

 
The following key responsibility areas have been determined by East Ayrshire Council and are 

applicable to all teachers/chartered teachers: 

 

a. Curricular 
b. Caring 
c. Collegiate 
d. Professional Development 

 

Professional learning and development will be undertaken within each school’s improvement 

framework as agreed with the head teacher or assigned manager and will include 

 

PRINCIPAL TEACHER (GAELIC PROVISION) 

HEAD TEACHER 

DEPUTE HEAD TEACHER 

TEACHER (GAELIC PROVISION) 



a. Fulfilment of contractual obligations in relation to continuing professional 
development. 

b. Participation in an annual review process. 
c. Undertaking appropriate and agreed continuing professional development. 

 

C. Allocation of Duties 

 

Teachers working in East Ayrshire Council will be under the direction of the head teacher in 
accordance with the policies of the school, and the Department of Education Services. 
 

Following appropriate consultation, each teacher’s line manager will determine the particular 
tasks, as outlined in Annex B of “A Teaching Profession for the 21st Century”, to be carried out 
and which may vary as required.  Tasks should be capable of being carried out within 
contractual time and will have reasonable regard to teacher workload. 

 

D. Appendix 1 - Extract from Annex B of “A Teaching Profession for the 21st Century 

 
Subject to the policies of the school and the education authority the duties of teachers, 
promoted and unpromoted, are to perform such tasks as the headteacher shall direct having 
reasonable regard to overall teacher workload related to the following categories: -  
 

a. Teaching assigned classes together with associated preparation and correction. 
b. Developing the school curriculum. 
c. Assessing, recording and reporting on the work of pupils. 
d. Preparing pupils for examination and assisting with their administration. 
e. Providing advice and guidance to pupils on issues related to their education. 
f. Promoting and safeguarding the health, wealth and safety of pupils. 
g. Working in partnership with parents, support staff and other professionals. 
h. Undertaking appropriate and agreed continuing professional development. 
i. Participating in issues related to school planning, raising achievement and individual 

review. 
j. Contributing towards good order and the wider needs of the school. 

 

E. Appendix 2 – The Standard for Full Registration 

 
Professional knowledge and understanding 
 
Curriculum 
 
Registered teachers should have detailed knowledge and understanding of the relevant areas 
of the pre-school, primary or secondary school curriculum. 
 
Registered teachers… 

 have secure knowledge and understanding of the theory and practical skills required 
in the curriculum area or subject(s) to be taught 

 understand how to match the level of the curriculum area or subject(s) to be taught to 
the needs of pupils 

 use and adapt materials for learning and teaching which stimulate and challenge 
pupils 

 have knowledge of some current developments in subjects taught and how these may 
be integrated into their teaching and resources for learning 

 



Registered teachers should have sufficient knowledge and understanding to fulfil their 
responsibilities for literacy and numeracy; personal, social and health education and ICT. (As 
appropriate to the sector and stage of development). 
 
Registered teachers… 

 understand how to promote and support the individual development, well-being and 
social competence of the pupils in their classes/register groups; and that they have a 
commitment to raising those pupils’ expectations of themselves and others 

 understand how to apply knowledge and understanding of personal, social, vocational 
and health education (including drug education) at a level which stimulates and 
challenges pupils being taught, and raises their awareness of relevant issues 

 have knowledge and understanding of current guidance on the use of ICT in schools1 

 use available ICT to enhance learning and teaching 
 
Registered teachers in primary and pre-school… 

 have knowledge and understanding of the content of the curriculum in relation to 
literacy and numeracy as set out in national guidelines 

 plan work for pupils which is based on a secure knowledge and understanding of the 
developmental stages of literacy and numeracy in children 

 have knowledge and understanding of the methods and underlying theories for 
effective teaching of literacy and numeracy; and select the most appropriate methods 
to meet pupils’ needs 

 
Registered teachers in secondary… 

 have knowledge and understanding of the demands of their subject in relation to 
literacy and numeracy 

 know how to match the demands of work in their own subject with pupils’ skills in 
literacy and numeracy 

 know how to promote attainment in literacy and numeracy necessary for pupils’ work 
in their subject area 

 
Registered teachers have a broad, critical understanding of the principle features of the 
education system, education policy and practice, and of their part in it. 
 
Registered teachers… 

 have an understanding of the principles of structure, breadth, balance, continuity and 
progression in the curriculum 

 have knowledge and understanding of the processes of change and development in 
the curriculum 

 can draw on relevant comparisons with other sectors and systems; planning includes 
promotion of pupils’ learning by highlighting conceptual connections with other 
curriculum areas, subjects or stages.  Registered teachers have sufficient knowledge 
and understanding to meet their responsibilities to teach cross-curricular aspects 

 
Registered teachers… 

 have knowledge and understanding of, for example, sustainable development, core 
skills, equal opportunities, support for pupils, responsible citizenship and education 
for work and enterprise 

 
Education systems and Professional Responsibilities 
 
Registered teachers have a broad, critical understanding of the principal features of the 
education system, educational policy and practice, and of their part in it. 
 
Registered teachers… 

 have understanding, enhanced by their experience, of the national framework for, 
and developments in, the Scottish education system  



 have knowledge, informed by extended teaching experience, of the impact of 
national and local policies on teaching and learning 

 have a sound working knowledge of current, relevant legislation and of guidelines 
within and surrounding education such as documents relating to children’s rights 
and child protection which affect teachers’ daily responsibilities  

 understand and can apply, in an educational context, the principles of equality of 
opportunity and social justice and of the need for anti-discriminatory practice  

 
Registered teachers have detailed working knowledge of their sector, of the school(s) in which 
they teach, and of their professional responsibilities within them. 
 
Registered teachers… 

 have knowledge of the role and organisation of their employing authority, its 
policies and development priorities 

 have knowledge and understanding of the organisation and management of their 
school(s), including: school development planning; procedures for staff 
development and review; quality assurance and school improvement; and the 
relationship of these features to their responsibilities for classroom learning and 
teaching  

 are reliable in following school/stage/departmental administrative procedures in 
matters to do with their immediate teaching responsibilities, eg use of resources 
and assessment records 

 have working knowledge and understanding of their contractual, pastoral and legal 
responsibilities as teachers 

 understand the importance of their role in positively promoting school ethos in 
informal as well as formal areas of the curriculum.  For Catholic teachers, an 
understanding of, and commitment to, the distinctive ethos of the Catholic school is 
expected 

 have knowledge and understanding of their own role and responsibilities as 
teachers in relation to other school staff, professionals, para-professionals, 
agencies and parents’ organisations 

 understand the importance of reporting to parents or guardians on children’s 
progress and discussing matters related to their children’s personal, social and 
emotional development in a sensitive and productive way 

 
Principles and Perspectives 
 
Registered teachers can articulate their professional values and practices and relate them to 
theoretical principles and perspectives. 
 
Registered teachers… 

 have knowledge and understanding of the stages of child development which they 
are able to use to take account of their pupils’ needs 

 have knowledge and understanding of the main theories of learning and draw on 
these in thinking about and planning their own teaching and pupils’ learning 

 have the ability to discuss the principles informing their own view of education, the 
curriculum and professional practice 

 
Registered teachers have research-based knowledge relating to learning and teaching and a 
critical appreciation of the contribution of research to education in general. 
 
Registered teachers… 

 have knowledge of how to access and relate research knowledge to their teaching 
circumstances 

 can discuss critically how systematic investigation of, and reflection on, classroom 
practice can inform and develop teaching and learning 

 



Professional Skills and Abilities 
 
Teaching and Learning  
 
Registered teachers are able to plan coherent and progressive teaching programmes which 
match their pupils’ needs and abilities, and they can justify what they teach. 
 
Registered teachers… 

 can devise plans for effective learning in the area(s) of the curriculum or subject(s) 
to be taught, or themes being studied 

 have knowledge and understanding to justify the content and style of their teaching 
in terms of its value in the curriculum, its contribution to children’s learning and 
general development, and its relevance to the needs of the pupils being taught 

 
Registered teachers communicate clearly making skilful use of a variety of media, and interact 
productively with pupils, individually and collectively. 
 
Registered teachers… 

 can use of a variety of communicative styles, strategies and media to capture and 
sustain pupil interest  

 can communicate the purpose of lessons and activities, and give explanations, in a 
stimulating manner at the appropriate level(s) for pupils in their class/classes 

 can communicate with pupils in ways which involve them actively in classwork 

 can communicate effectively with pupils as individuals 

 are sensitive to the impact of their personal style of communication on pupils and 
others in the classroom 

 
Registered teachers use a range of teaching strategies and resources which they can evaluate 
and justify in terms of curriculum requirements and of the needs and abilities of their pupils. 
 
Registered teacher… 

 can consistently select strategies for teaching and learning appropriate to the 
subject, topic and interests and needs of pupils 

 have a judicious balance of direct, interactive teaching of whole-class, group and 
individuals 

 can deploy and adopt a wide variety of resources, including ICT 

 can set and mark homework which is varied in form, with clear purpose in relation 
to class work 

 can consistently evaluate and justify their approaches to teaching and learning and 
take action to improve the impact on pupils 

 
Registered teachers set and maintain expectations and pace of work for all pupils. 
 
Registered teachers… 

 have high expectations of and realistic challenges for pupils 

 ensure learning tasks are varied in form, differentiated and devised to build 
confidence and promote progress of all pupils, including those with special 
educational needs and high attaining pupils 

 identify and respond appropriately to pupils with difficulties in, or barriers to, 
learning and seek advice in relation to their special educational needs 

 possess sensitive and positive attitudes towards differences among pupils (eg 
gender, social, cultural, religious, linguistic) 

 ensure pupil initiative and independent learning are encouraged and nutured 
 
Registered teachers work co-operatively with other professionals and adults. 
 
 



Registered teachers… 

 can create and sustain appropriate working relationships with other teachers, 
classroom assistants and visiting professionals 

 ensure effective use of support staff to assist pupil learning and welfare 

 can interact effectively with parents or guardians, particularly when reporting on 
children’s progress or their personal, social or emotional development 

 
Classroom Organisation and Management 
 
Registered teachers organise and manage classes and resources to achieve safe, orderly and 
purposeful activity. 
 
Registered teachers… 

 ensure their classroom or work area is organised to be safe, visually attractive and 
stimulating, with effective displays of pupils’ work 

 can plan and organise their classroom to facilitate whole-class, group and 
individual work and promote independence in pupils’ learning 

 can plan and organise the work of early learning and childcare practitioners, 
classroom assistants and other helpers in the classroom 

 can organise and manage classroom resources and ICT to support teaching and 
pupils’ learning 

 can use the environment and resources outside of the classroom and school to 
support teaching and pupils’ learning 

 know about and apply appropriate health and safety regulations 
 
Registered teachers manage pupil behaviour and classroom incidents fairly, sensitively and 
consistently, making sensible use of rewards and sanctions, and seeking and using the advice 
of colleagues when necessary. 
 
Registered teachers… 

 can use, in a consistent way, a variety of techniques to encourage pupils, promote 
positive behaviour and celebrate success  

 can implement the school discipline policy including strategies to prevent bullying, 
in a fair, consistent and informed manner 

 seek and use advice from colleagues and promoted staff in managing more serious 
acts of indiscipline 

 evaluate and justify the approaches taken to managing pupils and, when 
necessary, take action to improve them 

 
Assessment of Pupils 
 
Registered teachers understand and apply the principles of assessment, recording and 
reporting. 
 
Registered teachers… 

 can apply baseline, summative, and formative assessment, criterion and norm-
referenced techniques to assess pupils’ attainments and monitor progress 

 that they can select and use a range of assessment instruments, including those 
required by SQA, to promote and monitor learning, as an integral part of the 
teaching process, without dominating it 

 can use a range of techniques and evidence including teachers’ reports, marking of 
work, observation, testing and analysis of test results and assignments to establish 
the levels of attainment of individuals, groups and classes 

 can produce and maintain well-organised, accurate records of assessments and 
use the results to monitor and report on pupils’ progress  

 are able to produce clear and informative reports for parents 
 



Registered teachers use the results of assessment to evaluate and improve their teaching, and 
the learning and attainment of the children they teach. 
 
Registered teachers… 

 monitor progress against national standards and individual targets, confirm attainment 
of learning outcomes, and set next steps in learning 

 are able to diagnose difficulties and give advice to pupils on ways of overcoming them 
and making progress 

 ensure feedback from assessment is given in a positive and encouraging manner and 
that pupils have experience of success 

 ensure pupils are individually engaged in dialogue about their progress, encouraged 
to assess themselves and set realistic personal targets 

 can use the results of assessment to set and achieve longer-term targets for a class, 
including (for S4-S6 teaching) satisfactory levels of performance in national 
examinations 

 can use assessment information to identify barriers to learning and devise ways of 
overcoming such barriers, where appropriate with support for learning staff 

 can use comparative studies of pupil attainment to inform expectations of pupils 
 
Professional Reflection and Communication 
 
Registered teachers learn from their experience of practice and from critical evaluation of 
relevant literature in their professional development. 
 
Registered teachers… 

 ensure research literature is critically reviewed in relation to understanding and 
developing practice 

 can select and use texts on the basis of evaluating their contribution to children’s 
learning 

 
Registered teachers convey an understanding of practice and general educational matters in 
their professional dialogue and communication. 
 
Registered teachers… 

 possess, in discussion of educational matters, an understanding of the important 
issues 

 can write in a clear and concise way to substantiate arguments and conclusions 
 
Registered teachers reflect on and act to improve their own professional practice, contribute to 
their own professional development, and engage in the process of curriculum development. 
 
Registered teachers… 

 ensure decisions about professional practice draw on evidence and what they have 
learned from their own experience of teaching 

 evaluate and adapt their classroom practice systematically to take account of 
impact on pupils 

 show productive participation in professional dialogue and engagement with the 
processes of curriculum development and school development planning 

 maintain a record of their own professional development activities and reflections, 
including a post-induction plan 

 
Professional Values and Personal Commitment 
 
Registered teachers show in their day-to-day practice a commitment to social justice and 
inclusion. 
 
 



Registered teachers… 

 respect and value children and young people as unique, whole individuals  

 show respect for the rights of all children and young people without discrimination 
as defined in the United Nations Convention on the Rights of the Child (adopted by 
the General Assembly of the United Nations on 20 November 1989 and brought 
into force on 2 September 1990) and the Children (Scotland) Act 1995 

 value and promote fairness and justice and adopt anti-discriminatory practices in all 
regards, including gender, sexual orientation, race, disability, age, religion culture 
and socio-economic background 

 show a commitment to promoting and supporting the individual development, well-
being and social competence of the pupils in their classes/register groups, to 
raising these pupils’ expectations of themselves and others; and encouragement of 
mutual respect and positive attitudes 

 
Registered teachers take responsibility for their professional learning and development. 
 
Registered teachers… 

 show a commitment to self-evaluation and continuing professional development as 
key means to improving practice and widening areas of expertise 

 contribute and respond to changes in education policies and practices 
 
Registered teachers value, respect and are active partners in the communities in which they 
work. 
 
Registered teachers… 

 have positive relationships and partnerships within the community – with 
professional colleagues, with other professions, with parents, with other agencies 
and with the learners themselves 

 know about environmental issues and be able to contribute to education for 
sustainable development 

 know about the factors which contribute to health and well-being and be willing to 
contribute to promoting healthy lifestyles 

 know about the requirements of education for citizenship and be willing to 
encourage pupils to be active, critical and responsible citizens 

 can work co-operatively with other professionals recognising their different skills 
and possible different value bases 

 
 

Person Specification 

Designation: Teacher Post No: 

Service: Economy and Skills Section: Sgoil na Coille Nuaidh 

Attributes: Essential Criteria Desirable  

Qualifications  Qualification as required by GTC.  

Knowledge & 

Skills 

 Gaelic – written and verbal 
communications. 

 Knowledge and understanding of 
all stages of the curriculum. 

 Knowledge of current subject-
related curriculum developments. 

 Knowledge and understanding of 
A Curriculum for Excellence. 

 Ability to work co-operatively and 
as part of a team. 

 The ability to use ICT to 
enhance learning and teaching.  

 An understanding of the wider, 
cross-curricular aspects of the 
school. 

 Involvement in Teaching and 
Learning, in-service or CPD 
activities.  

 Evidence of Continuing 
Professional Development.  



 Ability to motivate learners 

 Committed to Curriculum 
development. 

 Willingness to adopt effective 
teaching approaches 

 A genuine interest in the 
education of young people. 

 Effective written and spoken 
communication. 

 Interest in developing courses. 

 A clear commitment to 
education beyond the classroom 
and a willingness to contribute 
fully to the life of the school. 

Experience  Experience of working 
successfully with young people. 

 Ability to motivate pupils to work 
well. 

 Involvement in subject-related 
curriculum development. 

 Involvement in cross curricular 
related developments. 

 

Employees are the FACE of East Ayrshire and are expected to demonstrate our FACE 

qualities and behaviours 

Quality  Behaviour 

Flexible  

 

 Have an open mind and look for better ways of doing 
things. 

 Embrace new technologies to improve services for the 
people we serve. 

 Welcome opportunities to learn and grow. 
Approachable  Develop positive and productive relationships with 

everyone. 

 Listen, notice, respond and engage. 

 Manage our reactions and think about how our behaviour 
affects others. 

Caring  Embrace working in a team and working with others. 

 Take pride in your role, serving our community and strive to 
be the best we can be.  

 Be kind to others and to ourselves. 
Empowered  Have the courage to try new things. 

 Work with others to find the best solutions. 

 Help everyone to realise their full potential. 
 


